
 

 

 

 

 

 
AGENDA 
GOVERNANCE GROUP 
March 15, 2019  2:00 – 4:00 pm 
Seattle Foundation, Board Room 
1601 5th Ave, 19th Floor 
Call-in:  206-263-8114   #6923351  

 

Time Agenda Item Facilitator 
   

2:00 Welcome  
 

Marguerite Ro & Michael Brown 

2:05 Consent Agenda  

2:10 
 

Governance Group Nominations Andrea Akita, Marty Jackson, Nate Smith 

2:30 Institutional, Systems & Policy Change 
2019 Grant Award Extensions 
 

Dionne Foster 

3:00 Reflect on February Meeting – 
New Place-Based & Cultural Community Partnerships 
 

All 

3:30 New Business/Announcements All 
 

3:45 Adjourn  

3:50 Executive Session  

 
Next Meeting:  April 19, 2019     Seattle Foundation, Board Room 2:00 pm – 4:00 pm 

 
 

Governance Group Members 

Lydia Assefa-Dawson 
Michael Brown 

Deanna Dawson 
Andrea Estes 

Ubax Gardheere 

Matelita Jackson 
Paola Maranan 

Gordon McHenry, Jr. 
Jenn Ramirez Robson 

Marguerite Ro 
Sili Savusa 

Nathan Smith 
Tony To 

 

 



 

 

C O M M U N I T I E S  O F  O P P O R T U N I T Y   
G O V E R N A N C E  G R O U N D I N G  

RESULTS STATEMENT 

Create greater health, social, economic and racial equity in King County so that all people 

thrive and prosper, regardless of race or place. 

GUIDING PRINCIPLES 

 Consistently demonstrate the values of equity, respect and partnership.  

 Ensure low-income communities and communities of color affected by inequities 

develop and own the solutions.  

 Advocate for and change institutional policies and processes to support equity goals. 

 Encourage investments (both funding and in-kind resources) in long-term community 

capacity building and in systems, policy and practice changes that lead to greater racial 

and economic equity throughout King County. 

 Catalyze alignment of funding streams and partner across issues and sectors to seek 

preventive strategies that address root causes of today’s inequities. 

 Be transparent and show how data and community expertise inform initiative strategies. 

 Continuously learn, improve and share work publicly. 

 Focus on geographic communities with the greatest needs, while simultaneously sharing 

lessons learned and building relationships across King County – We are one King County. 

VALUES 

We commit to guide Communities of Opportunity using these values: 

Equity: work intentionally to eliminate racial, ethnic, socio-economic and geographic 

disparities in health and well-being 

Process Equity: an inclusive, fair and open process 

Community Engagement: authentic community engagement that involves listening to and 

understanding the unique histories of communities 

Driven by quantitative and qualitative data: Data will track and report progress, as 

well as support given for promising and evidence-based practices 

Innovation: Recognize that change involves risk and value an adaptive approach that views 

failure as an important part of the learning process 



2 – Communities of Opportunity – Governance Group Minutes 

Friday, February 15, 2019 1:30 pm – 4:15 pm 

Location: Seattle Foundation, Board Room 

 

Members Present:  Marguerite Ro, Michael Brown, Ubax Gardheere, Gordon McHenry Jr, Tony To, Sili 

Savusa, Lydia Assefa-Dawson, Paola Maranan 

 

COO Staff: Andrea Akita, Amanda Kay, Kim Tippens, Dan Bernard, Blishda Lacet, Dionne Foster, Sharon 

Bogan 

 

Other Attendees:   

Julian Graef (Hopelink), Nela Cummings (Encompass NW), Miryar Munoz (St Vincent de Paul), David LaFuente 

(Communities in Schools) Neshalla Mitchell (Community Neighborhood Council), Colleen (Mother Africa), 

Alejandra Tres (Organizamos), Curtiss Calhoun (Africatown), Tiffany Williams, Marcia Arunga, Orisade 

Awadola (iACT) Mara Palmer, Esther Lucero (Seattle Indian Health Board), Mary Kummer (Potlatch Fund), Eli 

Coffin (Greater Seattle Business Association), Karter Booher (Ingersoll), Sarah Tran (Nonprofit Assistance 

Center - Consultant for COO Learning Community Capacity Building work) 

 

Consent Agenda: Governance Group (GG) approved the February 15, 2019 consent agenda which included 

meeting minutes from January 18, 2019. 

 

Michael Brown welcomed the room to the meeting, and explained that the Governance Group is comprised 

of community leaders, government and philanthropic organizations who work at the intersection of health, 

housing and economic opportunity. The majority of Governance Group members bring experience and 

connections that are deeply rooted in community and represent multiple sectors and populations- housing, 

economic development, public health, children and youth advocacy, immigrant and refugee, rural, etc. Our 

collective work began in 2014 through a partnership between King County and the Seattle Foundation – our 

goals and strategies have been co-designed with community members. COO has grown to more than 225 

organizations partnering together, with the voices of hundreds of community members guiding the way.   
 

Place Based and Cultural Community Partnership Presentations   

 

Blishda Lacet introduced the community partnerships who joined COO in 2018: A Supportive Community for 

All (Snoqualmie Valley); the Kent Community Development Collaborative; Organizamos (Comunidad Latina 

de Vashon Island); Replanting Roots, Rebuilding Community (Seattle Central Area); the Seattle Urban Native 

Nonprofit Collaborative (Seattle/King County); and the Transgender Economic Empowerment Coalition (King 

County).  They were invited to the Governance Group meeting to share information on their partnerships, 

describe the community they represent, and to discuss their work including; goals, successes and 

challenges, what they are learning and how COO can be supportive.  The Partnerships provided summaries 

of the work they are doing along with stories of what is happening on the ground.   

 

A key component of the A Supportive Community for All partnership is the way they have been able to 

break the silos that each partner organization has been working in.  By partnering together, they will 

strengthen community connections by building an inclusive coalition of service providers + key community 

stakeholders around a shared vision of coordinated human services across Snoqualmie Valley.  Some of 

their early successes include hiring a coordinator, an equity consultant and completed a Community Needs 

Assessment with 300 responses.   

https://www.dropbox.com/s/bhrzuc1cpbjzww2/1_SCFA_Gov%20Group%20v2.pptx?dl=0


 

The Kent Community Development Collaborative is building upon, and expanding the work that a few 

agencies have spearheaded through participation on various collaboratives.  Their primary focus is to 

develop a five-year Community Action Plan that articulates strategies in Health, Housing and Economic 

Opportunity and includes a goal to bring forward more community members to implement these strategies.    

 

Organizamos goals include creating a Latino Community Center on Vashon Island that would house food 

stands, shopping, meeting place for community, and have office space for partner organizations.  Alejandra 

Tres shared multiple stories of connecting youth to civic opportunities, community building, and increasing 

health resiliency.  

 

Members of the Replanting Roots, Rebuilding Community Partnership took turns speaking to the formation 

of the partnership and community around UMOJA Peace Center. The goal of the partnership is to preserve 

and build on spaces in the Central District that were historically majority African Americans and provide 

opportunity for connections, economic opportunity, and health for King County African Americans –many of 

whom have been displaced. A key success for this partnership is in raising awareness of the root causes of 

mental health issues faced by indigenous and POC residents of King County.  Along with the goal of creating 

a black integrated healing center. 

 

The Seattle Urban Native Nonprofit Collaborative is made up of fourteen (14) organizations that focused on 

identifying the needs and gaps for native residents of King County, developing new leaders, building 

organization succession plans, and ensuring that indigenous peoples are represented on every board, 

committee and policy making table to focus legislative strategies and priorities on urban native populations. 

 

The Transgender Economic Empowerment Coalition is working to raise the awareness of 

Transgender/Gender Noncomforming issues of economic inequities that impact access to community 

connections, housing resources, affordable LGTBQ affirming healthcare.  The collective goal is to identify 

barriers, gaps in resources and develop resources and identify policy solutions to move the trans  

communities out of poverty.  They are working on a developing a Community Survey – the first of its kind in 

King County for Trans residents.  

 

DISCUSSION: Participants talked in more depth about the following: 

 COO’s support for organizations  

 Shared challenges such as managing collective and individual organizational capacity  

 Relationship building to accomplish the milestones in a two year funding strategy 

 Technical challenges of navigating contracts and project management 

 Budget adaptation for equitable distribution of funds.   

 

Ideas such as a creating a Multicultural Congress and increasing opportunities for partnerships to increase 

their awareness of each other’s work, exchange ideas, share knowledge and skills, and identify possible 

opportunities to collaborate by mapping our collective body of work were brought to the table.  The role of 

COO Learning Community was brought up as a great strategy to address some of these needs.  

 

 

 

 

https://www.dropbox.com/s/9yqynt6yfn1e16w/2_KCDC%20COO%20Presentation%20-%20Final.pptx?dl=0
https://www.dropbox.com/s/bsn2gug8v6ag6lb/6_COO%20Board%20of%20Governor%27s%20Presentation%20%28KB%26EC%20Edits%29.pptx?dl=0
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3 - Staff Report 

March 15, 2019 Governance Group Meeting   

Systems and Policy Change  

Staff will present an update on the grant extension awards by Seattle Foundation for 2019 Systems and 

Policy Change funding.   

SeaTac Business Displacement  

COO and G2L are engaged in discussions and identifying potential resources to assist community 

members in assessing needs and identifying appropriate resources.   

The redevelopment of the SeaTac Center is forcing a number of businesses to be displaced (reported 

in this here by the Seattle Weekly last month and here by the Seattle Times in December.  A 

coalition of businesses – primarily women-owned businesses in the Somali community --  who are 

being displaced by the redevelopment of the SeaTac Center, have requested assistance from King 

County.  Businesses are seeking support to create an International Market and in working with other 

jurisdictions (city of SeaTac, state Department of Commerce, Port). The coalition, which includes the 

SeaTac Market, Bakaro Mall (a consortium primarily of Somali owned entrepreneurs who are mostly 

women), SeaTac Pizza are working with members of the new King County Immigrant and Refugee 

Commission, and organizers from OneAmerica, Puget Sound Sage, MLK Working Families Party. 

Executive Constantine met with coalition members last month and instructed staff within his office to 

work with community members. The group is looking at short term and long term options for 

relocation and for development of property to help preserve this business community.   

Grant Making 

COO was one of the initiatives featured at the inaugural King County Grant Funding Opportunities Fair 

& Open House at NewHolly Gathering Hall last week. The event included opportunities for community 

members to meet with program staff, elected leaders, grant writing professionals, and experts on local 

data sources/resources.  There was a impressive turnout which provided county staff with insights and 

feedback for King County grantmaking programs and for future events. 

Community Partners and Events  

Liberty Bank Building Celebration!  Africatown Community Land Trust, the Black Community Impact 

Alliance, Byrd Barr Place, and Capitol Hill Housing invite the community to celebrate as they open the 

historic Liberty Bank Building on Saturday, March 23 from 11 a.m. to 2:00 p.m. The new building, built 

on the site of the first African American-owned bank in the Pacific Northwest, provides 115 new 

affordable homes, and affordable retail space for three local minority-owned businesses. Speakers and 

performers begin a brief program promptly at 11:30.  Live music and performances and food for all 

attendees.  Guided tours of the Liberty Bank Building will take place in the last hour of the event.  

Limited slots available.  To RSVP:  please visit http://bit.ly/LBB-2019 

 

Rainier Beach Community Job & Resource Fair. Saturday, March 23, 2019, 12pm-2pm at the Rainier 

Beach Community Center, 8825 Rainier Ave. South, Seattle, WA 98118.  Brought to you by CHAMPS 

https://www.seattleweekly.com/news/somali-community-struggles-with-seatac/
https://www.seattletimes.com/seattle-news/gentrification-battle-moves-to-seatac-as-immigrant-owned-businesses-face-displacement/
http://bit.ly/LBB-2019
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Resource & Service Center, in partnership with Rainier Beach Action Coalition, Seattle Neighborhood 

Group, Seattle Parks & Rec, King County, and Communities of Opportunity.  This event is Free and 

Open to All! More Info & Updated List of Employers: http://www.champsseattle.org/rbjrf 

 

White Center 5K Walk and Run.  It’s your chance to be a White Center superhero. Join with friends at 

the 7th annual WC5K with a superhero costume contest, kids race, and walk/run on Saturday, March 30.  

The walk/run celebrates the diverse cultures in White Center, promotes a healthy lifestyle, supports 

local White Center businesses, and unifies the White Center Community.  It also supports great 

organizations and COO partners, like the White Center CDA, White Center Food bank, Yes! Foundation, 

and FEEST.  Sign up here:  www.WC5K.com 

 

Diversity in Construction Trades Event: Apprenticeship Pathways to Construction Careers. Wednesday, 

April 3, 2019, 5:30pm-8pm at NewHolly Gathering Hall, 7054 32nd Ave. South, Seattle, WA 9811i.  This 

event is Free. SPACE IS LIMITED: Register today @ www.diversityinconstruction.eventbrite.com   

Construction experience is not required.  The average starting wage + benefits for local commercial 

construction trades appretices is $22/hr. 

 

Entrepreneurs in South King County. Check out these new videos profiles from the Food Innovation 

Network, featuring the FIN’s Food Business Incubator program participants: Soozveen Mediterranean 

Catering, Naija Buka, Taste of Congo, Sherehe Kenya Kitchen, and Mamá Tila 
 

These are just a small representation of the events taking place around our communities. For more 

events, please visit our website, coopartnerships.org  

https://gcc01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.champsseattle.org%2Frbjrf&data=02%7C01%7CAndrea.Akita%40kingcounty.gov%7Cb0669c6f99614617427808d6a24ec0cb%7Cbae5059a76f049d7999672dfe95d69c7%7C0%7C0%7C636874856463790521&sdata=YLoOeXqg69mDbPpXYTOtl92N%2BzWDupBRVyTh7a1kmfg%3D&reserved=0
http://www.wc5k.com/
https://gcc01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.diversityinconstruction.eventbrite.com&data=02%7C01%7CAndrea.Akita%40kingcounty.gov%7C724c9cee04a5434cd13308d6a2c4aaa5%7Cbae5059a76f049d7999672dfe95d69c7%7C0%7C0%7C636875362930264275&sdata=cSmFz2Rc7kOmsAab86h3%2FGQoySTIeUbJtEXIYuHeP3U%3D&reserved=0
https://foodinnovationnetwork.org/news-stories/stories/2019/02/video-soozveen-catering/
https://foodinnovationnetwork.org/news-stories/stories/2019/02/video-soozveen-catering/
https://foodinnovationnetwork.org/news-stories/stories/2019/02/video-naija-buka/
https://foodinnovationnetwork.org/news-stories/stories/2019/02/video-taste-of-congo/
https://foodinnovationnetwork.org/news-stories/stories/2019/02/video-sherehe-kenya-kitchen/
https://foodinnovationnetwork.org/news-stories/stories/2019/03/video-mama-tila-catering/
https://www.coopartnerships.org/
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Advisory Board Membership 
Recommendations 
COO Governance Group Meeting: March 15, 2019 

Advisory Board 
The Communities of Opportunity Governance Group (GG) also serves as the COO Best Starts for Kids (BSK) 
Advisory Board for BSK levy COO elements.  The structure for new Advisory Board is defined by King County 
Ordinance 18442. 

COO announced the opening of positions to serve on the Advisory Board in August 2018. The call for letters of 
interest was sent out to COO networks, and distributed through COO newsletters, the BSK Blog, and was posted 
on the COO webpage. Three applications were received from individuals who demonstrated a commitment to 
the goals of COO Improving health/well-being outcomes in communities with greatest need for improvement. 

The GG Nominating Committee (Nate Smith, Marty Jackson, Alison Mendiola) volunteered to participate on a 
committee to review applications. They met two times and followed established criteria for the review and 
recommended slate of Advisory Board Members.   The Review Committee is making the following 
recommendations for consideration and vote by the Governance Group.  

Recommendation:  COO Board Slate 
The GG Nominating Committee is recommending two candidates for appointment to the COO 

Governance Group for a term of two years: 
(1) Alan J. “A.J.” Mc Clure, as representative of a Geographic / Cultural Community Partnership 

(SeaTac/Tukwila); and 

(2) Yordanos Teferi, as a representative of a Geographic/Cultural Community Partnership (Rainier Valley). 
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Applicant Bios – Recommended Board Members  
 

A.J. McCLURE brings a deep understanding of how COO is transforming communities in King County.  He has 

over 15 years of experience working in communities and populations affected by racial, social and systemic 

inequity.  Early on as a community organizer working with low-income communities to improve the health care 

system, he learned that to build sustainable power in communities you must first acknowledge their strengths 

and then create the space for community to lead.  His Filipino immigrant parents instilled a story of strength and 

grit learning that “if given an opportunity (to make a better life for yourself and your family) one must take full 

advantage of it because they are limited and there is no guarantee you will get another one”.  Their story, along 

with the multitude stories he has heard through his community work, influences his approach, fuels his drive, 

and affirms his belief that in order to truly create opportunities for all we must eliminate the inequities within 

our system – and for that to happen in any sustainable way communities need to be empowered to lead.   

AJ shared: “The vision of COO is ambitious, but necessary.  At its core, equity is what drives the work and it is 

exciting and what motivates me to apply for this role.  I see and hear first-hand every day the results of a broken, 

inequitable system.  At the same time, I believe in the strength of our communities and understand how COO can 

align to reverse the trend of inequity and begin to fulfill the vision of opportunities for all. My hope and vision for 

COO is two-fold.  Throughout our communities, I hope COO continues to elevate and hold high the importance of 

equity – in systems, in policy and within institutions.  I believe one of the early successes of COO has been raising 

the awareness and dissecting the complexities of what equity is – and is not.  As the work continues to evolve, I 

believe COO will influence large system change by addressing policies within government, empowering 

communities, advising on equitable and effective funding practices, and building a new generation of leaders.”  

YORDANOS TEFERI is a first generation immigrant whose family fled war-torn Eritrea, and migrated to the 
United States when she was 11 years old.  While pursuing her undergraduate degree, she was very perplexed by 
why the many thousands of Eritrean families were able to escape war, while so many others were to having to 
stay and suffer. She was further troubled by the ways in which many of those in her community and others in 
communities of color were suffering from the plights of inequities.  
 
Following college, she worked at Africare, a leading non-governmental organization committed to addressing 
African development and policy issues to build sustainable, healthy and productive communities. This led to an 
interest in the challenges of domestic development strategies that focus on economic, social and racial 
inequities.  She is the Board Chair of the Eritrean Community in Seattle and Vicinity and more notably the Chair 
for the Multicultural Community Coalition. Through MCC’s partnership with Communities of Opportunity 
(“COO”) they have made tremendous strides in building capacity and fostering collaborative solutions that aim 
to promote sustainable outcomes for our individual organizations and MCC as a whole.  
 
Yordanos states: “My legal career has taken me to many locations and has taken many shapes since I first began 
practicing. The one consistent thing that has remained is the way in which I have been able to leverage my 
studies and professional experiences in community involvement. Over the past decade, this has taken in the form 
of unofficially counseling and advising members of the Eritrean and larger East African community on various 
immigration, real estate, contractual agreements and organizational matters. This has been important aspect of 
maintaining my connectedness to the Seattle/Northwest community that I hold dear and to which I will always 
feel indebted for the support and encouragement I have always received as I have pursued many of my personal 
goals.” 
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Background on King County Ordinance 18442  

Board Membership & Representation 

Membership:  14 minimum; 18 maximum.  The size shall be determined by the GG. 
 

Members of the board will possess specific context or content experience: 

 Improving health/well-being outcomes in communities with greatest need for improvement 
 Experience in areas of housing, health, social and community connection, and/or economic prosperity 
 Living in or working in affected communities 
 Working in community-based organization (nonprofit, intermediary, business or institution 
 Recognition that strategies may vary for different populations, different locations 

1. Membership of the Advisory Board will include: 

Founder Appointments, with no term limit.  
 2 members appointed by Seattle Foundation  
 1 appointed by County Executive, confirmed by Council Ordinance 
 1 appointed by County Council, confirmed by Council Ordinance 

Geographic or Cultural Based Communities, with term of at least one year and no more than three 

years. 

 At least 2 members who are representatives designated by entities that have been awarded COO 
funding for geographic or cultural community-based partnership. 

 These members determine their rotation schedule 

Community Members, with three-year terms that may only be renewed one time. 

 At least 20% or 3 members who reflect demographic characteristics of communities that qualify for 
funding and who are grassroots organizers or activists in such communities, and who live or have 
worked in such communities 

 Recommended to County Executive (GG or successor Advisory Board) and confirmed by Council 
 

Selected by Interim Governance Group /Advisory Board  
 Term:  3 years, with possibility for one renewal 
 Appointments are recommended to Executive and approved by Council  

 
Appointment by Executive and Confirmation by County Council  
The GG decision will be forwarded to the King County Executive who will consider appointment 
recommendations from King County councilmembers of individuals who have applied for a board position 
through the open application process and who have been determined by the interim governance group or the 
board as appropriate to meet membership criteria for board service.  Members shall be appointed by Executive 
and confirmed by the Council. 
 



*2018 funding was a 12 month period

*2019 funding is a 9 month period Public funds awarded within this strategy are not awarded to undertake a prohibited activity.    

Organization
 2018 Funding 

Amount  
 2019 Funding    

Amount  
Description Partners Cultural Community Community 

Connections
Health Housing

Economic 
Opportunity

All In For Washington  $       200,000.00  $          150,000.00 
All in For Washington, in partnership with Coalition of Immigrants and Refugees and Communities of 
Color (CIRCC), will engage communities of color through in-language education to develop 
comprehensive tax policy options that bring multiple perspectives to the table.

Coalition of Immigrants and 
Refugees and Communities of 

Color (CIRCC)

Communities of color, immigrants 
and refugees * *

Casa Latina  $          97,958.00  $             75,001.00 
Building off the successful passage of the Domestic Worker Bill of Rights, Casa Latina will focus on 
accountability in the implementation process and supporting their worker on the Oversight Board for 
the policy.

Latina domestic workers *

Chief Seattle Club  $          99,507.00  $             85,880.00 
Organize Coalition to demand changes in how the Native population is sampled through One Night 
Count and other homelessness counts - in order to impact the funding dedicated to native 
homelessness. 

Coalition to End Urban Native 
Homelessness in King County

Urban Native homeless people *

Church Council of Greater 
Seattle 

 $          75,000.00  $             66,250.00 

Participate and advocate for economic justice policy and housing policy at the King County Housing 
Taskforce and with the South King County Housing partnership. Collaborate with communities in 
Bellevue on implementation and site selection for successful sitting of first permanent shelter. 
Organize interfaith leadership circles. 

Multi-denominational and inter-
faith communities *

EmPower  $          25,000.00  $             25,000.00 
Empower will continue to support the recent graduates of its DOJ Accreditation Course as they 
complete requirements to receive accreditation. Empower will also run a second course reaching 
approximately 15 new participants

Immigrant communities *

Federal Way Youth Action 
Team

 $          57,400.00  $             40,200.00 
Federal Way Youth Action Team will continue to build on their youth engagement work through 
implementing youth advocacy training and building key relationships between their organization and 
local decision makers - priming the organization for deeper policy work. 

Youth of color *

FEEST  $       100,000.00  $             75,000.00 

FEEST will focus on increasing the number of schools that utilize the community eligibility provision as 
well beginning a multi-year effort to increase the number of schools utilizing scratch cooking. FEEST 
will lend subject matter expertise to local governments designing delivery of healthy food programs to 
schools. 

Youth of color *

Got Green  $          50,000.00  $             80,000.00 

Following successful advocacy and budget commitments in 2018, Got Green will ensure successful 
implementation of their Green Pathways program through recruiting fellows and launching the 
Fellowship. Got Green will also launch the Movement School – an effort focused on using media and 
digital strategies to forward clear progressive messaging on climate justice and equity

Young workers of color *

Open Doors of Multicultural 
Families

 $       100,000.00  $          100,000.00 

Open Doors is advocating at the state level for changes in the Access transportation to improve 
mobility for people with disabilities as well as advocating for a language access bill. Open Doors has 
begun to build key relationships in Olympia and with advocates, successfully expanding beyond 
service delivery.  

Limited English speaking 
individuals with intellectual/ 

developmental disabilities and 
their families

* * *

Puget Sound Sage  $       200,000.00  $          150,000.00 

 Work to finalize the procedural elements of equitable transit-oriented development policy which will 
dictate community engagement procedures Sound Transit must complete whenever expanding transit 
into new areas. - Work with community stakeholders to develop a policy toolkit for local governments 
and community residents to develop equitable transit-oriented planning

Transportation Choice Coalition
A coalition of communities of color 

through SouthCORE * *

Result Areas

Institutional Systems and Policy Change 2019 Grant Awards - Project Level



*2018 funding was a 12 month period

*2019 funding is a 9 month period Public funds awarded within this strategy are not awarded to undertake a prohibited activity.    

Organization
 2018 Funding 

Amount 
 2019 Funding    

Amount 
Description Partners Cultural Community Community 

Connections
Health Housing

Economic 
Opportunity

Seattle Indian Health Board  $       100,000.00  $          100,000.00 

Secure passage of SIHB and AIHC state legislative priorities during the 2019 legislative
session and actively influence policy and systems changes that benefit the I/T/U system of care. 
continue to build relationships and strengthen collaboration with organizations that represent 
communities of color and American Indian communities. This will further solidify their foundation for 
establishing a “Multicultural Congress” 

Chief Seattle Club
American Indian and Alaskan 

Native communities *

Statewide Poverty Action 
Network

 $       100,000.00  $             75,000.00 
SPAN will focus on a slate of consumer debt bills including medical debt and pocket service. SPAN will 
host listening sessions with the community to identify new areas of work and policy change. 

Communities of color and low-
income individuals *

Tenants Union of 
Washington State

 $          60,000.00  $             75,000.00 
TU will focus on Just Cause Eviction protections at County and state level, Host a Renter Power summit 
to identify new leaders and advocates, and grow their learning circles to reach members in new areas. 

Low-income renters, multi-racial 
approach *

Washington Bus Education 
Fund

 $          50,000.00  $             71,786.00 
The Bus will participate in a table convened by King County to develop a free tuition program modeled 
off the Seattle Promise - advocating for improvements including non-utilization of  the last dollar first 
policy and allowing enrollment up to age 26

Youth of color * *

Washington Dreams 
Coalition

 $       100,000.00  $             75,000.00 
WA Dream Coalition will recruit new leaders expand their work to include South Seattle Community 
College and Highline School District. The Coalition will continue to work with existing groups on 
implementation of the plans and best practices guidelines they developed in 2018. 

Undocumented immigrant youth *

Yesler Community 
Collaborative

 $       150,000.00  $          112,500.00 
Continue to work on adaptation and implementation of neighborhood inclusion preference policy, 
advocate for adequate preservation of Unreinforced Masonry Buildings 

Centerstone, Africatown, Capitol Hill 
Housing, Seattle Chinatown 

International District Preservation 
and Development Authority

API, African American and 
LGBTQIA communities * *

Total Project Level 1,564,865.00$    1,356,617.00$       

Total ISPC Grant Awards 1,956,460.00$    1,936,317.00$       

Result Areas



*2018 funding was a 12 month period

*2019 funding is a 9 month period Public funds awarded within this strategy are not awarded to undertake a prohibited activity.    

Organization
2018 Funding 

Amount
2019 Funding 

Amount Description Partners Cultural Community
Community 
Connections

Health Housing
Economic 

Opportunity

Alphabet Alliance of Color 
(API Chaya)

 $      169,720.00  $          125,000.00 
Host monthly skill shares to build community knowledge and capacity on advocacy, build on the 
stories collected in 2018 with additional data and policy research - complete policy agenda for the 
coalition

TRANSform Washington a project of 
Pride Foundation, Gender Justice 

League, Queer and Trans Pan-African, 
and University of Washington Queer 
People of Color Alliance, Queer the 

Land, Entre Hermanos, Somos Seattle, 
UTOPIA Seattle

Two-Spirit, Gender Diverse, 
Queer, and Transgender people 

of color
*

Communities in Action  $        22,000.00  $             29,700.00 
Will focus on building accountability for Seattle Public Schools and re-aligning mentorship program 
delivery guidelines in a way that aligns with the School Board racial equity policy. 

Communities of color (majority 
African American) *

Friends of Little Saigon  $        25,000.00  $             30,000.00 
Deepen advocacy ability through completing Policy and Advocacy Training for staff/board. Represent 
community interests at International Special Review District. Begin to focus on affirmative marketing in 
collaboration with Office of Housing.

Vietnamese community * *

Para Los Ninos de Highline  $        25,000.00  $             40,000.00 
Elevate the voices of Latino parents and community members on issues important to the community, 
including advocacy for open space and youth violence. Expand the number of core leaders through 
recruitment and training. 

LatinX parents and families *

Somali Family Safety Task 
Force

 $        24,875.00  $             40,000.00 
Continue parent education and facilitating conversations between parents and schools, increase the 
number of parents who participate in programs and thereby increasing communities voice. 

Somali community *

South King County Discipline 
Coalition

 $        25,000.00  $             40,000.00 
Expand reach further into South King County, specific focus on Federal Way. Expand advisory 
committee to include more black men. Host parent-focused trainings on advocacy, violence, special 
education and discipline. 

Communities of color *

WA Indian Civil Rights 
Commission

 $        25,000.00  $             40,000.00 
Elevate Native people to roles on boards and commissions through networking and relationship 
building; host advance learning workshops to prepare community for service. Advocate for creation of 
coordinated Native taskforce to track indigenous missing and murdered women.

Urban Native community *

Total Capacity 316,595.00$      344,700.00$           

Civil Survival 25,000.00$         75,000.00$             

Focus on passing legislation that protects the rights and improves outcomes for individuals who have 
formerly been incarcerated, including fair housing at the state level, opportunity for parole for lifers. 
Continue to organize grassroots groups of formerly incarcerated folks. 

Justice involved individuals *

Community Justice Project 25,000.00$         80,000.00$             

Work on (1) disinvestment strategies through participation in the Budget for Justice coalition; and to (2) 
support SB5819 to make it possible for life-sentenced individuals in WA to have an opportunity for 
parole and (3) continue to build political power for Seattle’s most marginalized crime survivors through 
survivor network groups

Crime survivors in communities 
overrepresented in the criminal 

justice system
* *

Ingersoll Gender Center 25,000.00$         80,000.00$             

Ingersoll will focus on shifting policies that directly negatively impact the trans community including: 
non-covered services list, Apple Health policy that requires folks have a letter from their doctor dated 
the same year as their gender confirming surgery

Transgender and gender non-
conforming people *

Total Growth Level 75,000.00$         235,000.00$           

Result Areas

Institutional Systems and Policy Change 2019 Grant Awards - Capacity Level

Institutional Systems and Policy Change 2019 Grant Awards - "Growth" Level
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